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"THE  DEAF-BLIND  PERSON  OH  AND  OFF  THE  JOB" 

This  paper  will  not  deal  with  the  process  that  prepares  an  Individual  for  mploymnt, 
but  rather  how  the  deaf-blind  people  function  on  the  job  and  what  they  do  to  occupy 
themselves  off  the  job.    However.  I  must  point  out  two  very  Important  factors  prior 
to  discussing  the  deaf-blind  person  on  and  off  the  job.   The  first  factor  Is  that 
the  rehabilitation  program  at  Helen  Keller  National  Center,  and  the  skills  and  abil- 
ities of  the  individual  deaf-blind  person,  must  be  sold  to  a  prospective  employer. 
The  second  factor  I  would  like  to  mention  is  that  the  deaf-blind  individual's  skills 
and  abilities  must  match  the  job  descriptions  and  specifications  of  a  particular 
operation. 

!  think*  in  order  to  put  the  deaf -blind  person  who  is  on  and  off  the  job  in  the 
proper  prospective.  I  must  share  with  you  some  of  our  findings  and  experiences  over 
the  past  years.   We  have  found  that  a  deaf-blind  person  with  proper  training  can  be 
employed  in  competitive  industry  with  longevity.    We  have  learned  that  the  qualified 
deaf-blind  person  in  competitive  industry  can  produce  as  much  as  a  person  with  hear- 
ing and  sight.    We  have  found  that  a  qualified  deaf-blind  person  can  meet  all  nec- 
essary work  rules,  and  that  most  deaf -blind  individuals  in  competitive  industry  have 
proven  to  be  flexible  and  accepting  of  change.    We  find  that  employed  deaf-blind 
Individuals  have  the  same  basic  needs  as  anyone  with  sight  and  hearing:    For  example, 
the  deaf-blind  employee  must  be  recognized  as  a  person  above  all;  he  must  be  remun- 
erated with  the  same  amount  of  pay  for  the  same  amount  of  work  performed  within 
the  same  amount  of  time  as  a  hearing-sighted  employee.    The  deaf-blind  person  must  be 
given  praise  when  indicated,  and  on  the  other  hand,  criticized  when  indicated.  We 
have  found  that  a  healthy  working  situation  exists  when  a  deaf-blind  person  Is  part 
of  the  group  with  whom  he  is  working.    Another  very  interesting  observation  that  we 
have  made  over  the  years  is  that  a  deaf -blind  person  may  not  need  formal  conrounica- 
tlon  techniqufes  In  order  to  maintain  his  position. 
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I  hasten  to  point  cut  that  If  the  individual  has  marled  comunlcatlon  skills  such  _ 
as  speech,  sign  language,  the  use  of  the  one  hand  manual  alphabet,  the  ability  to 
read  and  write  script,  and  a  high  level  of  language  and  vocabulary,  the  placement 
should  be  easier,  and  involvement  on  the  job  will  also  be  easier.    However,  all 
of  these  modes  of  corfimunicatlon  are  not  always  necessary  for  the  placement  of  an 
Individual,  though  we  at  Helen  Keller  National  Center  stress  the  Importance  of 
having  all  Individuals  gain  maximum  benefits  in  all  modes  of  conmunl cations.  He 
can  be  placed  In  competitive  employment  If  he  has  demonstrated  good  work  ability 
skills,  work  habits  and  a  demonstrated  knowledge  of  social  awareness.   The  dem- 
v?istrated  knowledge  of  social  awareness  could  be  a  smile,  a  wave  of  the  hand 
acknowledging  sonieone's  presence,  a  firm  handshake «  good  personal  hygiene,  good 
personal  grooming  and  good  table  skills  In  order  to  be  accepted  by  his  fellow 
employees.    The  learning  of  a  job  does  not  necessarily  mean  that  the  individual 
-«t  receive  formal  coronunications.    The  Individual  could  demonstrate  during  re- 
habilitation, that  he  has  the  ability  to  learn  through  either  visual  and/or  tactual 
demonstration.    For  example*  on  the  job,  the  deaf-bVmd  individuals  could  conroun- 
Icate  their  understanding  by  a  frown;  a  smile;  a  shrug  of  the  shoulder  or  even  a 
shake  of  the  head  yes  or  no. 

The  deaf-blind  individual  must  demonstrate  that  he  can  meet  the  demands  and  pressures 
of  production  regardless  if  he  is  eniployed  in  a  competitive,  industrial,  competitive 
professional,  paraprofessional  or  a  sheltered  workshop  setting.    He  must  be  able  to 
cope  with  these  demands  and  pressures  in  order  to  make  the  placement  successful .  If 
he  cannot  cope  with  the  demands  and  pressures  of  production,  he  may  find  that  his 
lob  Is  in  jeopardy,  just  as  it  would  be  for  a  sighted-hearing  person.    They,  for  the 
mst  part,  lose  their  jobs  not  because  they  lack  the  skills  and  abilities  to  perform 
the  tasks,  but  because  of  some  attitudlnal  problem.    This  attltudinal  problem  can 
derive  from  many  situations,  and  mostly  created  outside  of  the  work  setting.    It  Is 
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true  that  some  deaf-blind  people  like  others  cannot  always  get  along  with  their 
fellov.  employees  or  supervisors;  and.  can  also  fall  into  a  pattern  of  bad  work 
habits.   Also,  family  problems  could  carry  over  into  their  working  hours,  and  what 
most  of  us  take  for  granted,  lack  of  socialization  on  and  off  the  job  could  be  a 
serious  i^ipedlment  toward  a  good  v^orking  experience.    I  think  If  I  v^^re  to  point 
to  any  one  i^ajor  problen  for  the  employed  deaf-blind  individual  today,  it  would 
bt  his  inability  to  satisfactorily  utilize  his  leisure  t1?ne.    If  a  client  Is  cap- 
',]e  of  learning,  we  can  teach  him  social  games  and  leisure  time  activities  during 
the  rehabilitation  process.   However,  if  the  Individual  is  not  willing  to  partic- 
ir^ate  in  social  activities,  then  the  teaching  of  these  skills  is  wasted.  The 
!:2f-bl1nd  individual  who  can  utilize  his  free  tim  is  usually  a  more  contented 
..orker.   However,  on  the  other  hand.  If  there  aren't  others  willing  to  participate 
.1th  the  deaf-blind  person  and  If  others  are  not  willing  to  seek  out  deaf-blind 
ir^dlvlduals  to  participate  In  social  activities  then  the  socialization  Is  further 
It^Tjited.   The  deaf-blind  individual  who  can  fulfill  leisure  hours  often  has  a  more 
satisfying  working  life  as  opposed  to  that  individual  who  demonstrated  the  inability 
to  fulfill  leisure  hours . 

We  do  not  have  enough  information  at  this  time  to  prove  that  there  is  a  definite 
correlation  between  loss  of  job  and  the  inability  to  utilize  leisure  time  or  that 
the  ability  to  utilize  leisure  time  leads  to  a  contented  worker.    However,  the 
trend  tends  to  lead  in  the  direction  that  a  person's  inability  to  fulfill  leisure 
time  does  affect  the  working  life  and  vice  versa. 

I  would  like  to.  at  this  time,  share  with  you  some  examples  of  deaf-blind  individuals 
who  are  working  and  who  have  good  socialization  skills  on  and  off  the  job  demon- 
strating a  good  healthy  working  life. 
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The  first  individual  I  would  like  to  discuss  is  an  adventitiously  totally  deaf  and 
totally  blind  individual.    He  is  employed  by  a  large  manufacturing  firm  and  is  as 
productive  as  anyone  else  on  the  job.    He  was  placed  at  the  same  rate  of  pay,  for 
the  same  amount  of  production  as  would  be  expected  of  a  sighted-hearing  individual. 
This  individual  has  speech,  the  ability  to  read  and  write  braille;  knows  block  print-on 
palm;  knows  the  one  hand  manual  alphabet  and  also  has  the  unique  ability  to  receive 
script  writing  on  his  back  or  shoulder.    This  individual  is  always  willing  to  show 
his  fellow  employees  the  best  means  of  communicating  with  him.    He  is  never  without 
someone  to  talk  to  during  break  time  and/or  lunch.    There  are  employees  who  will  go 
out  of  their  way  to  say  hello  to  this  individual  or  carry  on  a  conversation  simply 
because  they  know  a  form  of  communication  that  some  of  their  friends  do  not  know, 
and  possibly  share  some  of  his  interest.    They  will  even  go  out  of  their  way  to 
talk  with  him  simply  because  he  is  deaf-blind„    This  is  perfectly  acceptable,  because 
it  is  added  socialization  for  the  deaf-blind  individual.    I  say  acceptable  as  long 
as  the  individual  going  out  of  his  way  does  not  use  the  deaf-blind  individual  as  a 
demonstration  of  novel ty. 

This  individual  is  a  married  man  whose  wife  is  partially  sighted  and  has  hearing 
and  speech.    His  wife  is  a  very  outgoing  type  person  and  involves  her  husband  in 
many  of  her  social  activities.    I  think  that  one  of  the  most  admirable  things  about 
this  lady  is  the  fact  that  she  respects  this  man  as  a  person,  as  the  provider  of  the 
household  and  as  a  husband,  and  most  important  of  all,  she  is  not  ashamed  of  him 
because  he  is  deaf-blind.    A  final  note  on  this  particular  deaf-blind  man  is  that 
he  has  hobbies  to  occupy  his  leisure  time  when  he  is  alone^  allowing  his  wife  to 
participate  in  activities  where  it  is  not  appropriate  for  him  to  be  part  of  the  ac- 
tivity.   This  individual,  though  living  in  a  small  apartment,  has  a  full  woodworking 
shop.    He  not  only  produces  novelty  items  for  gifts  to  friends,  and  for  sale,  but 
has  undertaken  projects  which  involve  intricate  cutting,  shaping,  routing  and  assembly, 
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For  example,  some  of  his 
various  nature  and  fancy  booken 


projects  are  liquor  cabinets*  end  tables,  cabinets  of 


The  second  Ifidivldual  about  whom  !  would  like  to  share  some  Infonaatlon  Is  a  con- 
genltally  deaf,  adventitiously  blind  man.   This  Individual  worked  for  many  years 
In  a  sheltered  workshop  environment.    He  Is  an  Individual,  who  today^  has  very 
little  residual  vision,  and  is  employed  In  a  large  hospital  laundry.   He  has  a  very  low 
level  of  language,  and  a  limited  vocabulary,  and  for  the  most  part  uses  one  word 
sentences.   This  is  one  of  the  Individuals  whom  we  referred  to  earlier.   Hp  Is  an 
Individual  who  Is  knowledgeable  In  social  awareness.    He  is  the  type  of  person  who 
win  give  you  a  big  wave,  "hello",  a  big  smile,  a  good  firm  handshake,  a  pat  on  the 
shoulder  and  demonstrate  an  overall  awareness  that  the  individuals  are  around  him. 
teing  his  leisure  time,  he  participates  In  two  bowling  leagues,  one  with  the 
hospital  where  he  works,  and  another  bowling  league  consisting  of  mostly  hearing- 
sighted  Individuals-    He  is  an  individual  who  participates  In  social  affairs  In- 
volving dancing  and  banquets  at  the  end  of  the  bowling  season.    I  would  like  to 
note  something  at  this  particular  point  concerning  this  particular  man.    He  is  one  of 
the  few  congenitally  deaf,  adventitiously  blind  persons  who  has  maintained  his 
association  with  the  deaf  cownunity.    It  would  only  be  fair  of  me  to  say  that 
possibly  this  association  has  been  continued  because  he  has  other  members  of  his 
Inroediate  family,  and  In-laws  who  are  deaf.    I  also  would  like  to  say  that  this  deaf- 
blind  Individual  has  a  great  deal  of  association  with  the  hearing  members  of  his 
family,  and  the  hearing  members  of  his  In-laws. 


Finally,  the  third  individual  I  would  like  to  discuss  with  you,  is  also  a  congenitally 
deaf,  adventitiously  blind  roan.   He  Is  married  to  a  congenitally  deaf,  but  fully 
sighted  lady  who  works  at  the  same  manufacturing  company  with  him.   Th^  have  a  happy 
life  sharing  many  common  Interests.   There  is  also  contact  maintained  with  the  deaf 
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ccmiBunity  through  the  TTY  used  by  deaf  people,  and  there  is  some  minimal  attendance 
at  social  functions  held  for  and  by  the  desf  coproynlty.    They  observe  various 
religious  holidays  and  attend  their  house  of  worship  where  there  are  other  deaf 
individuals  and  where  the  service  is  Interpreted  through  sign  language. 

This  deaf-blind  mn  and  his  deaf  wife  maintain  and  own  their  own  home.    It  Is  In- 
teresting to  note  that  in  their  living  roons  there  are  two  chairs  side-by-slde.  I 
had  the  opportunity  to  visit  their  home  and  observe  these  two  chairs,  and  when 
asking  the  deaf-blind  man  why  they  are  together  in  this  fashion,  he  replied. 
%  wife  and  I  sit  there  and  she  reads  the  newspaper  and  other  materials  to  me." 
rnis  particular  situation  appears  to  center  around  the  wife  involving  the  husband. 
She  acts  In  many  cases  as  his  Interpreter  on  and  off  the  job  since  she  has  full 
^slon  and  can  read  and  write.    Hence,  she  relays  messages  to  her  husband  having  him 
asd  her  signs  and  manual  alphabet  tactually.    These  two  are  devoted  to  each  other, 
live  their  lives  together,  socialize  and  work  together. 

Tley  have  worked  together  for  eight  years  for  two  different  companies.    Up  until 
the  deaf-blind  man  was  placed  in  competitive  employment,  he  had  been  employed  in  a 
sheltered  workshop  for  27  years.    They  have  minimal  contact  with  their  fellow  employ 
ees,  but  like  their  mme  life,  they  have  each  other  and  spend  their  break  times  to- 
gether, and  It  has  been  observed,  not  always  correnuni eating  with  each  other,  but  yet 
they  are  together. 

Now*  on  the  other  side  of  the  ledger  are  completely  opposite  type  employment  situa- 
tions.   The  situations  as  you  hear  them  are  not  healthy  situations^  however,  they 
are  situations  that  for  the  most  part  are  often  uncontrollable  once  the  individual 
leaves  a  rehabilitation  setting.    The  following  three  individuals  had  many  problems 
prior  to  entry  Into  the  rehabilitation  center.    These  problems  appeared  to  subside 
...nslderably  or  completely  during  their  program.    The  problems  subsided  primarily 
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.ecause  at  t.e  Helen  KeUer  National  Cente.  tHere  a.e  deaf-.11nd  individuals  ^ 
a.  constantly  socializing  with  eac.  otHe.  and  the  staff  .as  the  ability  to  co™»an- 
icate  with  them  regardless  of  their  level  of  language  or  vocabulary. 

The  first  individual  is  a  congenitally  deaf  and  adventitiously  blind  »«n.  This 
individual  is  10  his  late  30-s.  .nd  has  functioned  as  a  deaf  person  for  his  entire 
life  and  had  worked  as  a  deaf-sighted  individual. 

This  individual  entered  the  Rehabilitation  program  with  ^ny  problens.   The  basic 
P^oble™  was  that  he  did  not  trust  others  and  was  reluctant  to  offer  any  Infoma  ion 
about  himself  until  he  had  gained  confidence  in  the  professional  worker.  He 
not  associate  with  other  trainees  and  when  he  did.  it  was  on  a  superficial  level. 
H.  gained  a  great  deal  fro.  the  tralnino  program  because  of  his  own  application. 
He  received  a  sroat  deal  of  vocational  counseling  and  cas^worU  cervices.   This  man 
.earned  to  function  as  a  deaf-blird  .erson  during  his  training  program  at  Helen 
Keller  National  Center.    He  demonstrated  excellent  work  ability  skills  and  work  habits 
and  was  recommended  for  cc.petHivo  e„,loy.,ent.    However,  because  of  his  previous 
attitudinal  probl^s  and  the  de.-or.str.t1on  of  his  reluctance  to  trust  people.  It 
was  reco^ended  that  he  enter  a  sheltered  workshop  for  a  work  experience  progr».  and 
demonstrate  that  he  could  function  and  get  along  with  people  under  a  different  sit- 
uation outside  of  the  comfortable  setting  of  the  rehabilitation  center. 

It  IS  important  to  emphasize  that  during  this  young  man's  training  program,  he  met 
a  young  lady,  became  engaged  and  made  plans  for  marriage  prior  to  his  returning 
home  to  his  coenunlty.    Upon  his  return  to  his  home  coMnunlty  he  was  placed  In  a 
Sheltered  workshop  and  a  boarding  house  situation  on  a  temporary  basis  was  located 
for  him.    It  was  anticipate,  that  he  wou.u  be  getting  an  apartment  for  himself  and 
his  wife.   Arrangements  were  made  for  this  individual  to  participate  in  activities 
Offered  by  the  deaf  co™,un1ty.  and  for  sc«,.one  to  pick  Mm  up  on  Sundays  to  attend 
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church  and  participate  in  services  which  were  interpreted  in  sign  language. 

As  time  went  on.  he  demonstrated  that  he  had  great  production  abilities.  As 
a  matter  of  fact,  on  certain  operations,  he  was  one  of  the  better  producers  that 
this  particular  workshop  had  ever  employed.    Unfortunately,  at  the  residence  he 
started  to  reject  anyone  who  attempted  to  socialize  with  him.    He  rejected,  for 
some  reason,  clubs  for  the  deaf  and  the  bowling  leagues.   On  one  occasion,  he  in- 
sisted that  the  party  who  took  him  to  church  eat  their  Sunday  meal  with  him  In  a 
restaurant  against  their  will. 

As  his  behavior  became  worse  at  the  boarding  house  his  demands  became  greater  upon 
the  personnel  of  the  sheltered  workshop.    He  demanded  that  they  find  him  an  apartment. 
He  constantly  would  leave  his  work  station  and  go  to  the  supervisor  and  make  other 
demands  such  as  -  "no  smoking  in  the  cafeteria"  when  this  was  the  only  area  where 
ether  employees  could  smoke.    Finally,  he  was  asked  to  move  from  the  boarding 
house,  and  the  burden  of  finding  an  apartment  was  placed  on  the  local  state  counselor. 

His  demand  for  an  apartment  was  fulfilled  only  because  of  his  negative  behavior.  After 
he  was  placed  In  his  own  apartment,  other  demands  were  placed  on  the  state  counselor. 
Me  demanded  that  the  state  counselor  help  him  with  his  shopping,  help  him  with  his 
banking,  and  help  him  with  other  personal  needs.    As  these  demands  were  not  met  to 
his  satisfaction,  his  production  started  to  fall  off  and  ultimately  he  was  terminated 
from  the  sheltered  workshop  and  placed  on  a  long  term  leave  of  absence. 

After  discussing  this  problem  with  the  individual,  it  basically  broke  down  to  lone- 
liness and  no  one  to  comnunicate  with  on  or  off  the  job.    He.  as  mentioned  before, 
for  some  reason  chose  not  to  participate  In  activities  of  the  club  for  the  deaf. 
By  making  excessive  demands  on  poeple  who  were  volunteering  to  help  him,  he  soon  found 
out  that  they  were  not  willing  to  help  him  and  ultimately  rejected  him.    He  reverted 
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back  to  his  hallucinations  of  people  trying  to  harm  him  and  made  negative  accusations 
about  fellow  employees  and  staff  of  the  sheltered  workshop.  Ultimately,  professional 
help  v/as  sought  and  obtained  for  him. 

This  individual  went  through  with  his  marriage.   The  doctor  offering  the  professional 
help  to  him  suggested  that  possibly  the  marriage  would  be  helpful.       The  marriage 
according  to  the  doctor  would  fulfill  some  of  his  needs.    It  would  fulfill  the  gap 
of  loneliness  since  he  would  now  have  his  wife  to  communicate  with,  to  socialize 
ith,  and  hopefully  participate  with  in  other  activities.    His  wife,  who  is  also 
congeni tally  deaf,  but  has  residual  central  vision,  should  be  of  great  assistance 
to  him. 

At  this  time,  I  cannot  share  with  you  the  total  outcome.    I  personally  feel  that 
this  young  man  will  eventually  be  able  to  fulfill  and  maintain  a  job  in  the  com- 
petitive sector.   We  will  be  observing  his  behavior  and  his  doctor's  reports.  If 
these  prove  to  be  positive,  we  will  help  him  enter  a  work  experience  and  hopefully 
"^e-enter  the  work  force. 

The  next  is  another  congeni tally  deaf  and  adventitiously  blind  man.   This  man  like 
the  first  individual  had  many  problems  prior  to  his  entry  to  the  Helen  Keller  National 
Center.    He  worked  for  many  years  as  a  shoe  repairman  and  held  other  odd  jobs.  He 
is  a  man  who  had  some  family  association  and  who  had  other  siblings  who  were  deaf- 
blind. 

Tl'jis  deaf-blind  individual  entered  rehabilitation  training  at  the  Helen  Keller 
National  Center.   During  his  training,  he  demonstrated  that  he  had  good  work 
aoility  skills,  a  full  knowledge  of  work  habits,  and  a  willingness  to  enter  the 
cosiipetitlve  employment  market. 
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Upon  his  return  to  his  home  community,  a  Domestic  Science  instructor  was  sent  to 
help  him  set  up  his  own  apartment.    Also,  the  Mobility  Instructor  was  sent  to  the 
community  to  help  orient  him  to  his  environment  and  to  help  him  locate  the  various 
stores  so  that  he  might  make  his  necessary  purchases.    His  first  job  was  with  a 
furniture  manufacturing  company  where  he  was  responsible  for  making  the  mattresses 
and  bedsprings.    This  job  lasted  only  a  few  months.    Because  of  transportation  problems 
and  the  demanding  job  requirements,  he  was  not  able  to  meet  the  production  standards 
and  his  employment  was  terminated o 

The  local  counselor  located  a  job  in  a  local  hospital  as  a  pot  washer  on  which  he 
performed  very  well.    He  had  many  friends  on  the  job  who  took  the  time  to  learn  to 
communicate  with  him.    Unfortunately,  upon  leaving  his  job  he  had  to  go  to  his  lonely 
apartment,  family  contacts  lessened,  he  had  no  outside  social  contacts,  no  friends, 
no  deaf  people  to  communicate  with  and  no  hobbies  or  leisure  time  activity,  which 
ultimately  led  to  his  rejection  of  his  friends  on  the  job.    Hence,  his  previous 
problems  returned  and  it  became  difficult  for  the  counselor  to  try  to  maintain  the 
individual's  job,  because  of  his  behavior. 

There  were  two  attempts  to  place  the  individual  on  a  leave  of  absence,  and  the  third 
attempt  is  still  in  progress.    This  client  has  regressed  to  the  point  where  he  no 
longer  will  communicate  with  the  counselor  with  whom  he  had  a  good  working  relation- 
ship.   He  rejects  his  family,  and  more  importantly,  his  aging  mother  fears  that  this 
client  may  physically  harm  her,  since  he  had  previously  attacked  her. 

The  client  has  now,  to  date,  regressed  to  the  point  where  he  refuses  to  take  his 
medication  and  sits  on  the  porch  from  morning  till  night.    He  will  not  eat  his  meals 
with  the  family,  especially  the  evening  meal.    He  will  place  his  own  food  on  the  table. 
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turn  out  the  lights  and  eat  in  the  dark.    He  then  will  return  to  the  porch  and 
remain  until  bedtime. 

The  final  case  is  a  young  man  who  again  is  congeni tally  deaf  and  adventitiously 
blind.   This  young  man  moved  to  New  York  City  from  Upstate  New 'York.    He  moved  to 
the  city  without  having  an  apartment  and  rented  a  room  in  a  hotel.    He  had  no  friends, 
and  had  minimal  contact  with  the  deaf  community  in  New  York  City. 

He  entered  the  rehabilitation  program  and  demonstrated  that  he  had  the  ability  to 
work  in  competitive  employment.    Upon  his  completion  of  the  training  program,  he 
moved  back  to  Upstate  New  York.   We  found  him  a  job  in  competitive  employment 
working  in  an  industrial  laundry.    He  did  not  have  much  contact  with  his  family  nor 
did  he  have  contact  with  the  deaf  comnninity  in  Upstate  New  York.    He  worked  for 
approximately  eight  months  on  this  job  and  left. 

After  he  moved  around  for  a  couple  of  years,  he  re-entered  the  rehabilitation  program 
and  again  demonstrated  that  he  had  good  competitive  work  ability  skills.   After  again 
completing  the  rehabilitation  program,  a  job  opportunity  came  up  in  the  Midwest.  This 
company  employed  another  deaf-blind  individual  and  the  company  offered  many  activities 
both  social  and  academic.    The  opportunity  was  discussed  with  the  client  who  wlllingb 
agreed  to  accept  it. 

He  again  did  not  have  contact  with  the  deaf  community  (although  they  were  available), 
his  family,  nor  did  he  make  friends  with  his  co-workers,  and  felt  that  he  should 
have  a  more  skilled  job  than  the  one  he  was  performing  even  though  he  lacked  the 
training. 

It  has  been  some  time  since  we  have  had  any  contact  with  this  client  because  he  quit 
his  job  In  the  Midwest  and  moved  to  another  state.   The  last  contact  we  had  with 
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this  client  indicated  that  he  was  visiting  a  "faith  healer."    It  became  apparent 

that  he  does  not  accept  his  blindness  and  apparently  is  a  true  loner. 
« 

CONCLUSION 

I  am  pleased  to  conclude  on  a  happy  note  -  and  that  Is  -  only  one  other  person  lost 
his  job  and  this  was  because  of  a  medical  problem.    These  three  individuals  outlined 
above  who  lost  their  jobs  because  of  an  attitude  problem,  hopefully  someday  will  be 
placed  back  into  the  labor  market.    I  am  also  pleased  to  report  that  all  of  the  other 
1  ^divlduals,  including  the  three  positive  placements  outlined  here  in  this  presentatio; 
are  leading  relatively  good,  healthy  work  lives.    This  i%  not  to  say  that  everyone 
.  ,  happy  at  all  times.    It  would  be  unfair  of  me  to  say  that  a  deaf-blind  person  who 
i  ■  successfully  employed  is  constantly  happy  -  because  as  we  pointed  out  in  this  pre- 
sentation, a  deaf-blind  employee  has  the  same  basic  needs  and  desires  as  anyone  else^ 

Hv  the  same  token,  they  have  many  of  the  same  frustrations,  and  unhappy  moments 
as  anyone  else.    However,  they  unlike  the  latter  three  cases,  have  outside  influences 
that  help  them  fulfill  their  time  away  from  work. 

It  appears  to  me  that  the  healthy  work  life  is  helped  by  involvement  in  all  areas. 
As  It  was  noted,  the  three  individuals  in  the  healthy  work  situations  outlined  in 
chls  presentation,  had  this  Involvement.    This  involvement  was  with  the  family, 
hobbles  and  coirenunity.    The  individuals  demonstrated  that  they  had  the  ability  to 
seek  out  resources  to  involve  themselves,    I  do  not  want  to  leave  you  with  the  thought 
that  the  successfully  placed  deaf-blind  pev'scn  Is  free  of  problems,  for  he  is  not. 
acause  there  are  problems  that  go  along  with  deaf-blindness  that  will  never  be  over- 
me,  and  must  be  tolerated  by  the  deaf-blind  Individual. 

The  life  of     deaf -blind  individuals  can  be  a  very  lonely  and  boring  one  if  there  are 
others  who  are  willing  to  coiTCTunicate  and  socialize  with  them.   Thus,  it  Is 
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going  to  take  a  total  cormtunlty  effort  in  order  to  help  the  deaf-blind  individual  open 
the  doors  to  socialization.    Once  that  heavy  door  is  opened/ 1t  is  going  to  take 
effort  on  the  part  of  Individuals  and  agencies  to  keep  the  door  open.  Agencies 
for  the  deaf 9  and  the  deaf  community,  can  play  an  integral  part  in  keeping  the  door 
open.    I  fully  realize  that  deaf  individuals  have  many  problems  of  their  own  and  have 
the  right  to  rehabilitation.    However,  snost  of  the  deaf-blind  trainees  are  deaf 
Individuals  first,  and  blind  individuals  second.    The  cormion  denominator  of  ccranun- 
icatiopis  Is  still  with  the  deaf  individual  end  ce?miun1  cation  and  socialisation  can 
best  be  helped  by  acceptance  of  the  dcaf-blind  person  back  into  the  deaf  coffirsunity 
rather  than  rejection,    i  hasten  to  point  out  that  the  total  responsibility  for 
Increased  socialization  for  the  deaf-blind  person  should  not  rest  solely  upon  the 
shoulders  of  the  deaf  coiimuntty  and/or  agencies  for  the  deaf;  but  rather  any  indi- 
vidual, civic  orcjanizationss  departfjients  of  education,  ager^cies  such  as  those  serving 
the  blinds  mental  health  agencies,  or  geriatric  organizations  must  have  input  1n 
order  to  help  the  deaf-blind  person  with    his    socialization,  and  after  work  activ« 
ities, 

« 

I  am  not  eliminating  the  deaf-blind  persons  from  their  own  effort  into  helping 
increase  their  own  socialization,    I  feel  that  if  a  desf-blind  person  is  resourceful 
enoughs  he  should  be  expected  to  seek  out  individuals  vd.thin  the  coiTiPiunity  to  help 
him  participate  in  activities,    Hov^ver,  there  can  be  a  danger  to  this  If  the  deaf- 
blind  person  becomes  demanding  and/or  too  dependent  on  a  few  individuals*    If  this 
1s  the  case,  it  Is  more  than  likely  the  deaf~b11nd  person  will  not  have  Individuals 
helping  him  to  socialize  and.  In  mmy  cases,  the  deaf-blind  individual  mmd  not 
understand  why  he  no  longer  has  a  "friend."   Therefore,  there  should  be  a  mutual 
understanding  between  Individuals  In  the  community  and  the  deef-bUnd  person  so  that 
such  in! sunders tandings  cannot  take  place.    Hence*  the  rehabilitation  process  mst 
not  only  teach  work-related  behavior,  but  In  many  cases »  socialization,  pertinent 
to  utilization  of  cosimunity  resources  and  individuals  within  the  cowunity. 
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